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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 6 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 


	GRASP V2: ENGLISH
	VERSION: 24 June 2024
	CREATED BY: Hasan Hüseyin Öztürk (AGFOCERT)
	undefined: Family farm refers to the family that does farming work continuously and directly.
	undefined_2: A real person who works based on an employment contract is called an employee, a real or legal person who employs workers or institutions and organizations without legal personality is called an employer, and the relationship established between an employee and an employer is called employment relationship.
	undefined_3: Family farm:
PASTURE REGULATION
Published in the Official Gazette on 31.07.1998 No: 23419
Latest amendment date: 30/09/2021
Definitions
Article: 4
https://www.mevzuat.gov.tr/File/GeneratePdf?mevzuatNo=5057&mevzuatTur=KurumVeKurulusYonetmeligi&mevzuatTertip=5

Worker:
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Definitions
Article: 2
https://www.mevzuat.gov.tr/mevzuatmetin/1.5.4857.pdf
	undefined_4: Since there is not a legal definition of family farm,  GRASP family farm definition is to be used by auditor. 
	undefined_8: Turkish Employment Agency (Türkiye Is Kurumu)
Address: Emniyet Mahallesi Mevlana Bulvarı (Konya Yolu) No:42 Yenimahalle / ANKARA
Website: www.iskur.gov.tr
Regulation: https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=13997&MevzuatTur=7&MevzuatTertip=5
	undefined_9: Intermediary Certificate: The document issued by the Institution to act as an intermediary in finding employment and workers in agriculture. 

Iskur Registration Card created by the system after individual application
https://esube.iskur.gov.tr/Default.aspx
	undefined_10: Article 8 of the Business Intermediation Regulation in Agriculture addresses the validity period and renewal process of intermediary certificates. Intermediary certificates are valid for three years. At the end of this period, the documents of those who wish to continue intermediation are renewed by the Institution every three years, if the permit renewal fee is paid and deemed appropriate.
Be deemed "appropriate" by the Turkish Employment Agency.
If these requirements are met, the Turkish Employment Agency will renew the intermediary certificate for an additional three years.
Source:
Business Intermediation Regulation in Agriculture, Article 8
	undefined_11: Tarim-Is: Turkish Forestry, Soilwater, Agriculture and Agricultural Industry Workers Union (www.tarimorman-is.org) for plants and aquaculture scopes.
Tekgida-Is: Turkish Tobacco Food and Auxiliary Workers Union (www.tekgida.org.tr)
Turkish Heavy Industry and Service Sector Public Employers' Union (www.tuhis.org.tr)
Farmers union (www.ciftcisen.org)
Turkish Seafarers' Union (TDS) (www.tds.org.tr) only for aquaculture scope.
Security-Is: Security and Defense Workers Union (www.guvenlikis.org.tr)
Oz Orman-Is: Turkish Agricultural Forestry Workers Union (www.ozorman-is.org.tr)
DISK-General-Is: Confederation of Revolutionary Trade Unions-General Is (www.disk.org.tr)
	undefined_12: Yes
The union appoints a workplace union representative for the workplace.
UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law Number: 6356
Effective date: 18.10.2012
Published in the Official Gazette: 7.11.2012
Last Modified Date: 03.03.2021
Article: 27
https://www.mevzuat.gov.tr/mevzuatmetin/1.5.6356.pdf
	undefined_13: The following documents are required to verify the registration of workers' organizations in 

a) The following information must be included in the founding charter:

b) Name, headquarters and address of the organization

c) Purpose of the organization

d) The sector in which the union will operate

e) Name, surname, identity information, professions and residences of the union founders; Sectors and addresses of the unions that established the parent organizations

f) Membership, withdrawal from membership and conditions for removal

g) Formation of the general assembly, meeting time, duties and powers, voting procedure of members and delegates, working procedures and principles, meeting and decision quorums

h) Bodies other than the general assembly, the formation of these bodies, their duties, powers and responsibilities, working procedures and principles, meeting and decision quorums

i) How the branches or regional branches will be established, merged or closed, their duties and powers, the procedures and principles regarding the general assembly meetings and decisions, and how the branches and regional branches will be represented in the general assembly.

j) Procedures and principles regarding the payment of membership fees and salaries of union managers

k) Procedures and principles to be applied in the sale and termination of fixed assets

l) Internal audit procedures

m) Procedures regarding amendment of the statute

n) Method of Liquidation of Assets in Case of Termination

o) Names, surnames and residences of the temporary board members who are authorized to carry out the affairs of the association and represent the organization until its organs are formed.
	undefined_14: The Ministry of Labor and Social Security
	undefined_15: UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law No:  6356
Date of enactment: 18.10.2012
Published in the Official Gazette on 07.11.2012 No: 28460 
Latest amendment date: 03/03/2021
Establishment Principles and Units, Freedom of establishment
Article: 3
Organizations are established without prior permission by complying with the establishment procedures and principles in this Law. Unions operate in the industry in which they are established.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6356&MevzuatTur=1&MevzuatTertip=5 
	undefined_16: CONSTITUTION OF THE REPUBLIC OF TÜRKİYE
Law Number: 2709
Effective date: 18.10.1982
Published in the Official Gazette: 09.11.1982
Last Modified Date: 09.07.2018
Article: 51
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=2709&MevzuatTur=1&MevzuatTertip=5

UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law Number: 6356
Effective date: 18.10.2012
Published in the Official Gazette: 07.11.2012
Last Modified Date: 03.03.2021
Article: 25, 33
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6356&MevzuatTur=1&MevzuatTertip=5


	undefined_17: MINISTRY OF LABOR AND SOCIAL SECURITY
Website: https://www.csgb.gov.tr/digm-en
Phone: +90 312 412 22 00
Email: https://www.csgb.gov.tr/uigm
General Directorate of Labor 
Website: https://www.iskur.gov.tr/
Phone: +90 312 415 07 00
Email: https://www.csgb.gov.tr/uigm
Provincial Directorates of Labor and Social Security:
Every province in Türkiye has a Provincial Directorate of Labor and Social Security. You can find the contact information for your specific province on the Ministry's website: https://www.csgb.gov.tr/uigm/iletisim/
Additional Resources:
Turkish Trade Union Confederation (Türk-Is): https://www.turkis.org.tr/
Confederation of Progressive Trade Unions of Türkiye (DISK): https://disk.org.tr/hakkimizda/
International Labour Organization (ILO) Office for Türkiye: https://www.ilo.org/ankara/lang--en/index.htm
	undefined_18: Harvest season varies depending on the product, region, climatic conditions and production method. However here is general guideline for some specific product groups;
Fruits:
• Citrus fruits: November to April
• Stone fruits: May to August
• Pomegranates: September to November
• Grapes: August to September
Vegetables:
• Tomatoes: May to October
• Peppers: June to October
• Melons: June to August
• Cucumbers: May to September
Nuts:
• Hazelnuts: September to October
• Almonds: August to September
• Walnuts: September to October
Fish:
• Seabass and Seabream: Every month of the year
• Trout: Every month of the year
• Salmon: April-May
	undefined_19: It's important to note that abovementioned harvest seasons are just approximate dates, and the actual harvesting season may vary depending on the specific circumstances.

	undefined_20: No
	undefined_21: Yes
The Ministry of Labor and Social Security
Address: Emek Mahallesi Naci AYVALIOĞLU Caddesi No:13 Pk:06520 Çankaya/ANKARA
Phone: +90 (312) 296 60 00
Website: https://www.csgb.gov.tr/
	undefined_22: No
	undefined_23: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 91
Upon the applications of the workers regarding their individual receivables arising from the law, labor and collective bargaining agreement, proceedings can be made in accordance with the provisions of the first paragraph, provided that the employment contract continues.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law No:  6356
Date of enactment: 18.10.2012
Published in the Official Gazette on 07.11.2012 No: 28460 
Latest amendment date: 03/03/2021
Appointment and duties of the trade union representative
Article: 27, 3
Trade union representatives and lead representative; Provided that it is limited to the workplace, it is responsible for listening to the wishes of the workers and resolving their complaints, ensuring the cooperation, working peace and harmony between the employee and the employer, protecting the rights and interests of the workers and helping the implementation of the working conditions stipulated in the labor laws and collective labor agreements.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6356&MevzuatTur=1&MevzuatTertip=5
	undefined_24: LABOR COURTS LAW
Law No: 7036
Date of enactment: 12.10.2017 
Published in the Official Gazette on 25.10.2017 No:30221
Latest amendment date: 01/09/2023
Article:3, 4
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=7036&MevzuatTur=1&MevzuatTertip=5

MEDIATION IN LEGAL DISPUTES LAW REGULATION
Published in the Official Gazette on 02.06.2018 No: 30439
Latest amendment date: 17/11/2021
Application to mediator
Article:15
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=24638&MevzuatTur=7&MevzuatTertip=5

MEDIATION REGULATION ON CIVIL DISPUTES ARISING FROM AGRICULTURAL PRODUCTION CONTRACT
Published in the Official Gazette on 01.09.2023 No: 32296
Mediation as a condition of litigation
Article:4
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=40307&MevzuatTur=7&MevzuatTertip=5

	undefined_25: Yes
MEDIATION IN LEGAL DISPUTES LAW REGULATION
Published in the Official Gazette on 02.06.2018 No: 30439
Latest amendment date: 17/11/2021
Willingness and equality
Article:3
The parties are free to apply to a mediator, to continue the process, to conclude it or to abandon this process.
	undefined_26: Yes
Ankara labor court:
Ankara Ulus Mahallesi, Adalet Caddesi No:3, Çankaya, Ankara +90 312 414 73 33 https://ankara.adalet.gov.tr/

Izmir labor court:
Izmir Konak Mahallesi, Atatürk Caddesi No:176, Konak, Izmir +90 232 421 26 00 https://izmir.adalet.gov.tr/

Bursa Labor Court:
Bursa Yıldırım Mahallesi, Adalet Caddesi No:3, Yıldırım, Bursa +90 224 244 04 44 https://bursa.adalet.gov.tr/

Adana labor court:
Adana Seyhan District, Adalet Caddesi No:1, Seyhan, Adana +90 322 359 75 00 https://adana.adalet.gov.tr/

Antalya labor court:
Antalya Muratpaşa District, Atatürk Caddesi No:158, Muratpaşa, Antalya +90 242 311 20 00 https://antalya.adalet.gov.tr/

Konya labor court:
Konya Selçuklu Mahallesi, Hürriyet Caddesi No:1, Selçuklu, Konya +90 332 234 04 00 https://konya.adalet.gov.tr/

Gaziantep labor court:
Gaziantep Şahinbey District, Adalet Caddesi No:1, Şahinbey, Gaziantep +90 342 222 11 11 https://gaziantep.adalet.gov.tr/

Kayseri labor court:
Kayseri Kocasinan District, Atatürk Boulevard No:56, Kocasinan, Kayseri +90 352 232 90 00 https://kayseri.adalet.gov.tr/

Istanbul labor court:
Istanbul Anatolian Side Esentepe Mah. E-5 Güney Side Yol Cad. Number:39 Kartal / Istanbul +90 216 303 33 33 https://istanbul.adalet.gov.tr/

Istanbul labor court:
Istanbul European Side Çağlayan Square Şişli Merkez Mah. Abide-i Hürriyet Cad. Number: 223 Şişli/İstanbul +90 212 375 75 75 https://istanbulanadolu.adalet.gov.tr/

	undefined_27: Yes
LABOR ACT OF TÜRKİYE
Law No: 4857
Date of enactment: 22.05.2003  
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 91
Upon the applications of the workers regarding their individual receivables arising from the law, labor and collective bargaining agreement, proceedings can be made in accordance with the provisions of the first paragraph, provided that the employment contract continues.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law No: 6356
Date of enactment: 18.10.2012
Published in the Official Gazette on 07.11.2012 No: 28460 
Latest amendment date: 03/03/2021
Appointment and duties of the trade union representative
Article: 27, 3
Trade union representatives and lead representative; Provided that it is limited to the workplace, it is responsible for listening to the wishes of the workers and resolving their complaints, ensuring the cooperation, working peace and harmony between the employee and the employer, protecting the rights and interests of the workers and helping the implementation of the working conditions stipulated in the labor laws and collective labor agreements.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6356&MevzuatTur=1&MevzuatTertip=5

	undefined_28: Farm management shall indicate clearly the system for complaints according to their needs and the local law.  
The Employees’ representative shall inform the auditor about the efficiency of the system and how this is evaluated considered in the meeting with management.
There shall be a system that replaces the employees’ representative roles, e.g. complaint box, workers’ meeting with management where complaints are discussed.
The system shall be accessible in all workers’ languages and/or consider lack of ability to read or write (verbal instructions).
There is no legal framework for the complaint procedure of companies. But the complaint mechanism has been identified for the official complaints received by legal authorities and trade unions.

	undefined_29: Yes
Turkish Ministry of Labor and Social Security
Address:Emek Mahallesi 17, Caddesi NO: 13, Pk: 06520 Emek/ANKARA
Phone : +90 03122966000
Website: csgb.gov.tr
	undefined_30: Yes
Human Rights and Equality Institution of Türkiye:
Address: Mithatpaşa Cad. No: 52, 06420 Kızılay-ANKARA
Phone: +90 312 422 78 00 / +90 312 422 78 99
Email: baskanlik@tihek.gov.tr

Human Rights Association (Türkiye):
Address: Necatibey Cad. 82/12, Demirtepe 06430, Ankara, Türkiye
Phone: +90 312 230 35 67
Email: ihd@ihd.org.tr
Website: www.ihd.org.tr

Human Rights Foundation of Türkiye:
Address: Mithatpaşa Caddesi No: 49/11, 6. Kat 06420 Kızılay/ANKARA
Phone: +90 (312) 310 66 36
Email: tihv@tihv.org.tr

Türkiye Bar Association:
Address: Oğuzlar Mahallesi Barış Manço Caddesi Av. Özdemir Özok Sokak No:8 06520 Balgat – ANKARA
Phone: +90 312 292 59 00
Email: barobirlik@barobirlik.org.tr

Ankara Bar Association Human Rights Center:
Address: Atatürk Bulvarı No: 40 Adliye Sarayı 5.Kat Sıhhiye / ANKARA
Phone: + 90 0312 416 72 00
E mail: ankarabarosu@ankarabarosu.org.tr
	undefined_31: Yes
Agriculture:
Union of Chambers of Agriculture of Türkiye (TZOB):
To carry out the necessary work in order to carry out agricultural policies in accordance with general interests, to announce its views on agriculture to the Government and the public, and to protect the professional rights and interests of farmers. 
Phone: +90 312 231 63 00
Website: www.tzob.org.tr 
Chamber of Agricultural Engineers (ZMO):
The Chamber of Agricultural Engineers (ZMO) provides information on labor rights, health and safety regulations, and social security benefits for agricultural workers. 
Phone: +90 312 4250555
Website: www.zmo.org.tr
Agricultural Workers Union (TARIS):
The Agricultural Workers Union (TARIS) is a trade union that represents agricultural workers across Türkiye and advocates for their rights.
Phone: +90 0 312 419 04 56
Website: www.tarimis.org.tr

Aquaculture:
Istanbul Fisheries and Animal Products Exporters Association (IIB):
Istanbul Fisheries and Animal Products Exporters Association provides information on labor rights and occupational health and safety regulations for aquaculture workers.
Phone: +90212 454-05-00
Website: http://www.iib.org.tr
Central Union of Fisheries Cooperatives (SÜR-KOOP):
The Central Union of Fisheries Cooperatives (SÜR-KOOP) provides information on social security benefits and labor rights for fishery and aquaculture workers. 
Phone: +90 0312 419 22 88 / 85
Website: www.sur.coop
	undefined_32: Yes
CONSTITUTION OF THE REPUBLIC OF TÜRKİYE
Law Number: 2709
Effective date: 18.10.1982
Published in the Official Gazette: 09.11.1982
Last Modified Date: 09.07.2018
Article: 17-48-50-53-54
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=2709&MevzuatTur=1&MevzuatTertip=5

	undefined_33: Yes
The Ministry of Labor and Social Security (CSGB)
Address: Emek Mahallesi, Naci AYVALIOĞLU Caddesi No:13 Pk:06520 Çankaya/ANKARA
Phone: +90 312 296 60 00
Website:https://www.csgb.gov.tr/cgm/iletisim/
	undefined_34: Yes
General Directorate of Migration Management:
Website: www.goc.gov.tr
Ministry of Family and Social Services:
Website: www.aile.gov.tr
Ministry of Health:
Website: www.saglik.gov.tr
Ministry of Education:
Website: www.meb.gov.tr
Refugee Rights Center:
Website: https://www.mhd.org.tr/tr/
Association for Solidarity with Refugees and Immigrants (ASAM):
Website: https://sgdd.org.tr/
International Organization for Migration (IOM) Türkiye:
Website: https://turkiye.iom.int/tr/iom-turkiye-hakkinda
Community Volunteers Foundation (TOG):
Website: www.tog.org.tr
	undefined_35: Human right policies are guaranteed by the Turkish Constitution, Labor Law and local courts. There are many public institutions and NGOs that can be consulted in case of any violations.
	undefined_36: Yes

Ministry of Labor and Social Security 

Website: https://www.csgb.gov.tr/

Laws and regulations

Website: https://www.mevzuat.gov.tr/

Turkish Confederation of Unions (Türk-İş)

Website: Website: https://www.turkis.org.tr/

Confederation of Public Workers' Unions

Website: Web sitesi: https://kesk.org.tr/

International Labour Organization (ILO) Türkiye Office:

Website:  https://www.ilo.org/ankara/lang--en/index.htm


	undefined_37: It is possible to access Labor Legislation information in Türkiye. Basic labor laws are publicly available in Türkiye and are primarily available in the local language (Turkish). There are many different organizations and NGOs where you can find these laws.
	undefined_38: Yes
A national identification document is required in Türkiye.

REPUBLIC OF TÜRKİYE IDENTITY CARD REGULATION
Published in the Official Gazette on 03.12.2019 No: 30967
Application method and reasons
Article-8

REGULATION ON KEEPING POPULATION RECORDS OF FOREIGNERS RESIDING IN TÜRKİYE
Published in the Official Gazette on 20.10.2006 No: 26325
Giving identification numbers to foreigners
Article-5

	undefined_39: 1. Work Permit: A foreign citizen generally needs to obtain a work permit in order to work in Türkiye. A work permit is obtained by applying and approving the relevant permit by an employer in Türkiye.

2. Employment Contract: A written employment contract with the employer regulates the employee's employment conditions and rights. This contract can be in Turkish or the worker's native language.

3. Passport and Visa: A passport and, where necessary, a visa are generally required for a foreign employee to come to Türkiye. Visa status may vary by country.

4. Health Insurance: Foreigners who want to work in Türkiye are generally required to have a valid health insurance in Türkiye. Health insurance can be requested during the work permit application.

5. Identity and Photograph: Foreign employees are required to have a valid identity document and biometric photograph in Türkiye.
Source: https://www.nvi.gov.tr/e-basvurular

REPUBLIC OF TÜRKİYE IDENTITY CARD REGULATION
Published in the Official Gazette on 03.12.2019 No: 30967
Application method and reasons
Article-8
REGULATION ON KEEPING POPULATION RECORDS OF FOREIGNERS RESIDING IN TÜRKİYE
Published in the Official Gazette on 20.10.2006 No: 26325
Giving identification numbers to foreigners
Article-5
	undefined_40: Yes
Website: https://www.csgb.gov.tr/uigm

INTERNATIONAL LABOR LAW
Published in the Official Gazette on 13.08.2016 No: 29800
Latest amendment date: 02.07.2018
Work permit application and evaluation
Article-7
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6735&MevzuatTur=1&MevzuatTertip=5

REGULATION ON WORK PERMITS FOR FOREIGNERS PROVIDED TEMPORARY PROTECTION
Published in the Official Gazette on 15.01.2016 No: 29594
Application for work permit and work permit exemption
Article-5
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=20168375&MevzuatTur=3&MevzuatTertip=5
	undefined_41: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 75
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

Personal Data Protection Law
Law number: 6698
Acceptance date: 24.03.2016
Last modification date: 09.07.2018
Date of Publication in the Official Gazette: 09.11.1982
Article: 4
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6698&MevzuatTur=1&MevzuatTertip=5
	undefined_42: The legal minimum working age is 15.
It is prohibited to employ children and young workers under the age of 18 in industrial works at night.
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 71, 73
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_43: Yes
Law on Execution of Penalties and Security Measures
Law number: 5275
Date of acceptance: 13.12.2004
Last change date: 15.07.2023
Date of Publication in the Official Gazette: 29.12.2004
Articles: 29-30-31-32
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5275&MevzuatTur=1&MevzuatTertip=5
	undefined_44: Yes
Turkish Penal Code
Law Number: 5237
Effective date: 26.09.2004
Published in the Official Gazette: 12.10.2004
Last Modified Date: 05.04.2023
Article: 80
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5237&MevzuatTur=1&MevzuatTertip=5
	undefined_45: Real and legal entities acting as intermediaries have accepted and undertaken that they will not charge workers, that they will only ask for compensation for their services from employers, and that they will not charge any fees, expenses or fees other than those specified in approved contracts. In addition, workers' daily gross earnings cannot be below the minimum wage.

BUSINESS INTERMEDIATION REGULATION IN AGRICULTURE
Published in the Official Gazette on 27.05.2010 No: 27593
Obligation
Article-11
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=13997&MevzuatTur=7&MevzuatTertip=5

Private employment agencies cannot provide benefits or receive service fees from job seekers and workers to be employed under temporary employment relationships within the scope of intermediary activities and the training they will organize for the intermediary activity. Fees for the training to be provided within this scope are collected only from the employer.

Regulation on Private Employment Agencies
Publication date: 11.10.2016
Number:29854
Articles: 22
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=22926&MevzuatTur=7&MevzuatTertip=5
	undefined_46: Yes
BUSINESS INTERMEDIATION REGULATION IN AGRICULTURE
Published in the Official Gazette on 27.05.2010 No: 27593
Obligation
Article-2
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=13997&MevzuatTur=7&MevzuatTertip=5

Regulation on Private Employment Agencies
Publication date: 11.10.2016
Number:29854
Articles: 12
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=22926&MevzuatTur=7&MevzuatTertip=5
	undefined_47: Yes
Turkish Commercial Code
Law number: 6102
Acceptance date: 13.01.2011
Last change date: 15.09.2023
Date of Publication in the Official Gazette: 14.02.2011
Articles: 12, 16, 28
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6102&MevzuatTur=1&MevzuatTertip=5

Registration must be done as a real person or legal entity at the relevant provincial directorates.Real Persons: Individuals register with the tax office to which they are affiliated and then must register with the chamber of tradesmen or chamber of commerce.Legal Entities: The company's articles of association are prepared and their registry is registered with the chamber of commerce.The contact information of the relevant Chambers of Commerce throughout Türkiye can be accessed from the link below.
https://www.tobb.org.tr/Sayfalar/TicaretOdalari.php
	undefined_48: Yes
Turkish Commercial Code
Law number: 6102
Acceptance date: 13.01.2011
Last change date: 15.09.2023
Date of Publication in the Official Gazette: 14.02.2011
Articles: 24, 35
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6102&MevzuatTur=1&MevzuatTertip=5
	undefined_49: Permanent workers: Employed for an indefinite period of time.
Seasonal workers: Employed for a specific season or period of the year.
Subcontracted workers: Employed by a subcontractor to perform work for the main contractor.
Short-term workers: Employed for a specific project or task of limited duration.

Definite-term and indefinite-term employee definitions can be used for seasonal mobile workers in agricultural work, depending on the terms of the contract.

LABOR ACT OF TURKEY
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 9, 11, 13
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

BUSINESS INTERMEDIATION REGULATION IN AGRICULTURE
Published in the Official Gazette on 27.05.2010 No: 27593
Definitions
Article-4
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=13997&MevzuatTur=7&MevzuatTertip=5
	undefined_50: Working conditions documents and forced labor indicators are covered in many laws and regulations, especially the Turkish Labor Law, and all legal rights of workers are guaranteed by these laws.
	undefined_51: Yes
Government System for Payroll Information:
Türkiye has a government system for registering payroll information called the "Electronic Workplace Notification System (E-Bildirge." This system is administered by the Ministry of Labor and Social Security.
Website: https://ebildirge.sgk.gov.tr/WPEB/amp/loginldap
	undefined_52: The E-Bildirge system collects the following information for each employee:
Full name
National identification number
Date of birth
Gender
Citizenship
Address
Work permit information (if applicable)
Employer information
Salary information (including base salary, overtime pay, bonuses, etc.)
Social security deductions
Tax deductions
	undefined_53: Yes
Workers have access to their own payroll information through the E-Bildirge system. They can create an account on the system and view their salary slips, tax statements, and social security contributions.
	undefined_54: Yes

Turkish Commercial Code

Law Number: 6102

Effective date: 13.01.2011

Published in the Official Gazette: 14.02.2011

Last Modified Date: 11.04.2013

Article: 73

https://mevzuat.gov.tr/MevzuatMetin/1.5.6102-20130328.pdf



Tax Procedure Law

Law Number: 213

Effective date: 04.01.1961

Published in the Official Gazette: 12.01.1961

Last Modified Date: 29.11.2023

Article: 186

https://www.mevzuat.gov.tr/mevzuatmetin/1.4.213.pdf
	undefined_55: Electronic Workplace Notification System (E-Bildirge: https://giris.turkiye.gov.tr/
Turkish Commercial Code: https://www.mevzuat.gov.tr/mevzuatmetin/1.5.6102.pdf
Tax Procedure Law: https://www.mevzuat.gov.tr/mevzuatmetin/1.4.213.pdf
	undefined_56: Yes

11.402 TL
	undefined_57: Yes

11.402 TL
	undefined_58: 11.402 TL

Turkish Labor Law

Law Number: 4857

Effective date: 22.05.2003

Published in the Official Gazette: 10.06.2003

Last Modified Date: 01.01.2015

Article: 39

https://www.mevzuat.gov.tr/MevzuatMetin/1.5.4857-20140910.pdf
	undefined_59: There is no unique collective bargaining agreement for agriculture or aquaculture workers accepted by everyone locally. However, some local agricultural authorities have collective bargaining agreements with some specific units. For example;https://www.tarimorman.gov.tr/PERGEM/Link/39/Toplu-Is-Sozlesmesi
	undefined_60: LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 37
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_61: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 35
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_62: No
Regulation on Private Employment Agencies
Publication date: 11.10.2016
Number:29854
Articles: 22
Web link: 
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=22926&MevzuatTur=7&MevzuatTertip=5
	undefined_63: Yes
Turkish Statistical Institute (TurkStat): Provides data on prices and inflation, including the cost of living: https://www.tuik.gov.tr/

Ministry of Family and Social Services: Provides information on the minimum standard of living and social assistance programs: https://www.aile.gov.tr/

Consumer rights organizations: Offer information on consumer rights and cost comparisons: https://ticaret.gov.tr/tuketici/tuketici-hakem-heyetleri

	undefined_64: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 37
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_65: When making payments at the workplace or to the bank, the employer must give the employee a signed note showing the wage calculation or bearing the special sign of the workplace.



Turkish Labor Law

Law Number: 4857

Effective date: 22.05.2003

Published in the Official Gazette: 10.06.2003

Last Modified Date: 01.01.2015

Article: 37

https://www.mevzuat.gov.tr/MevzuatMetin/1.5.4857-20140910.pdf




	undefined_66: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 49
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_67: Yes
Regulation on Private Employment Agencies
Publication date: 11.10.2016
Number:29854
Articles: 22
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=22926&MevzuatTur=7&MevzuatTertip=5
	undefined_68: Yes

The country has laws regarding debt bondage.

Debt bondage is considered a form of human trafficking and is punishable by law.

Turkish Penal Code

Law Number: 5237

Effective date: 26.09.2004

Published in the Official Gazette: 12.10.2004

Last Modified Date: 05.04.2023

Article: 80

https://www.mevzuat.gov.tr/mevzuatmetin/1.5.5237.pdf
	undefined_69: Issues such as calculation of the wages that workers deserve, deductions in their wages, wage equality and forced labor (debt bondage) are discussed in the relevant articles of the law and were created to defend the rights of workers.
	undefined_70: The minimum working age for child workers is 15, but they are dealt with under special working conditions. The minimum working age is 18 for young workers.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 71
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_71: The age of majority in Türkiye is 18.
Turkish Civil Code
Law Number: 4721
Effective date: 22.11.2001
Published in the Official Gazette: 8.12.2001
Last Modified Date: 27.06.2023
Article: 11
https://mevzuat.gov.tr/mevzuatmetin/1.5.4721.pdf
	undefined_72: Agriculture and aquaculture related activities are mainly classified as dangerous or most dangerous;
WORKPLACE HAZARD CLASSES NOTIFICATION ON OCCUPATIONAL HEALTH AND SAFETY
Published in the Official Gazette on 26.12.2012 No:28509
Last amendment date: 11.08.2023
Annex-1
Web link:
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=16909&MevzuatTur=9&MevzuatTertip=5
	undefined_73: Family farm refers to the family that does farming work continuously and directly.
Family farm:
Pasture Regulation
Regulation number: 23419
Effective date: 31.07.1998
Published in the Official Gazette: 31 July 1998
Last Modified Date: 30.09.2021
Article: 4
https://www.mevzuat.gov.tr/File/GeneratePdf?mevzuatNo=5057&mevzuatTur=KurumVeKurulusYonetmeligi&mevzuatTertip=5
	undefined_74: For minors aged 15-16, 7 hours a day, 35 hours a week.

For children under 15, 4.5 hours per day, 27 hours per week.

Minors are prohibited from working overtime.



Regulation on the Procedures and Principles of Employment of Child and Young Workers

Law Number: 25425

Published in the Official Gazette: 06.04.2004

Last Modified Date: 12.05.2017

Article: 6

https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5457&MevzuatTur=7&MevzuatTertip=5
	undefined_75: Government Office for Child Labor Cases:
The Ministry of Labor and Social Security is responsible for overseeing cases of child labor in Türkiye.
Contact Information:
Website: https://www.csgb.gov.tr/
Email: https://www.csgb.gov.tr/
Phone: +90 312 412 61 00
	undefined_76: Confederation of Turkish Trade Unions
Website: http://www.turkis.org.tr/
Confederation of Turkish Employers' Associations
Website: https://www.tisk.org.tr/
Child Rights Monitoring Group:
Website: http://www.cocukhaklariizleme.org/
International Labor Organization (ILO) Türkiye Office:
Website: https://www.ilo.org/ankara/lang--en/index.htm
	undefined_77: No

These organizations typically do not issue permits for children to work. Their focus is on advocacy, awareness-raising, and providing support to children and families affected by child labor.
	undefined_78: Yes
Public Documents for Guardianship (cont.)
Court order: In cases where the child is not under the care of their parents, a court order may be required to establish guardianship.
These documents can be obtained from the relevant government offices, such as the Civil Registry and Citizenship Directorate or the courts.
	undefined_79: Additional Information:
Türkiye is a signatory to the International Labour Organization (ILO) Convention No. 182 on the Worst Forms of Child Labour.
The country has made significant progress in reducing child labor in recent years, but challenges remain, particularly in the agricultural sector and among refugee and migrant communities.
For further information on child labor in Türkiye, you can consult the following resources:
ILO Türkiye Office: https://www.ilo.org/ankara/lang--en/index.htm
UNICEF Türkiye: https://www.unicef.org/turkiye/en
Ministry of Labor and Social Security: https://www.csgb.gov.tr/


	undefined_80: Yes

Basic Law of National Education

Law Number: 1739

Effective date: 14.06.1973

Published in the Official Gazette: 24.06.1973

Last Modified Date: 14.02.2022

Articles: 25, 26

https://mevzuat.gov.tr/mevzuat?MevzuatNo=1739&MevzuatTur=1&MevzuatTertip=5
	undefined_81: Yes. Compulsory primary education includes children between the ages of 6-14.

Basic Law of National Education
Law Number: 1739
Effective date: 14.06.1973
Published in the Official Gazette: 24.06.1973
Last Modified Date: 14.02.2022
Article: 22
https://mevzuat.gov.tr/mevzuat?MevzuatNo=1739&MevzuatTur=1&MevzuatTertip=5
	undefined_82: Yes
The Ministry of National Education oversees the school education of children.

Ministry of Education
Address: Atatürk Boulevard No: 98 Bakanlıklar/ANKARA
Phone: +90 0312 4132680
Website: https://www.meb.gov.tr/iletisim/
	undefined_83: Ministry of Education
Address: Atatürk Boulevard No: 98 Bakanlıklar/ANKARA
Phone: +90 0312 4132680
Website: https://www.meb.gov.tr/iletisim/
	undefined_84: Education in Türkiye is free and public schools are available throughout the country.
Private schools are also available, but they require tuition fees.
The compulsive education system consists of three stages:
Primary education: 4 years (grades 1-4)
Secondary education: 4 years (grades 5-8)
High school: 4 years (grades 9-12)
After completing high school, students can pursue further education at universities or vocational schools.
Additional Resources:
Ministry of National Education: https://www.meb.gov.tr/en/
Directorate of Education Research and Development: http://oygmen.meb.gov.tr/
Turkish Statistical Institute (education statistics): https://data.tuik.gov.tr/Bulten/Index?p=National-Education-Statistics-2022-49756&dil=2
	undefined_85: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_86: Yes
Overtime is defined by law in Türkiye.

REGULATION ON OVERTIME AND WORKING FOR EXTRA TIMES RELATED TO THE LABOR LAW
Published in the Official Gazette on 06.04.2004 No: 25425
Latest amendment date: 25.08.2017
Article 3
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6249&MevzuatTur=7&MevzuatTertip=5
Overtime is defined as any work performed outside normal working hours.
	undefined_87: Yes
The employer must document the working hours of employees with appropriate means.

WORKING TIMES REGULATION RELATED TO THE LABOR LAW
Published in the Official Gazette on 06.04.2004 No: 25425
Latest amendment date: 25.08.2017
Documentation of Working Time
Article 9
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5447&MevzuatTur=7&MevzuatTertip=5

REGULATION ON OVERTIME AND WORKING FOR EXTRA TIMES RELATED TO THE LABOR LAW
Published in the Official Gazette on 06.04.2004 No: 25425
Latest amendment date: 25.08.2017
Article 10
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6249&MevzuatTur=7&MevzuatTertip=5

LABOR ACT OF TURKEY
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_88: Average number of hours in a period: This system is used for workers whose working hours vary from day to day or week to week.
Flex time: This system allows employees to choose their own working hours within certain limits.
Compressed work weeks: This system allows employees to work longer hours for fewer days per week.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Articles: 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_89: The maximum number of overtime hours is specified per day and per year by law in Türkiye.
The maximum overtime allowed per day is 3 hours (maximum daily working time is 11 hours, including overtime). The total of overtime working hours cannot exceed 270 (two hundred and seventy) hours in a year.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41, 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_90: Yes
Fifteen minutes for jobs lasting four hours or less,
Half an hour for jobs lasting more than four hours and up to seven and a half hours (including seven and a half hours),
One hour for jobs lasting more than seven and a half hours
These rest periods are minimal and are given continuously. However, these periods can be used intermittently through contracts, taking into account the climate, season, traditions of that place and the nature of the work. Rest breaks can be provided to workers at the same or different hours in a workplace. Breaks are not counted as working time.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 68
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

Breaks are arranged by taking into account the climate, season, local traditions and the nature of the work, and a rest period of twelve uninterrupted hours within twenty-four hours.

WORKING TIMES REGULATION RELATED TO THE LABOR LAW
Published in the Official Gazette on 06.04.2004 No: 25425
Latest amendment date: 25.08.2017
Article 3
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5447&MevzuatTur=7&MevzuatTertip=5
	undefined_91: Yes
Some collective bargaining agreements regulate working hours in agriculture.
However, the coverage rate of collective bargaining agreements is relatively low in Türkiye, particularly in the agricultural sector. Estimates suggest the coverage rate is around 13.3% of employees, with agricultural workers having a significantly lower coverage compared to other sectors. This means that a large portion of agricultural workers are not protected by the provisions of collective bargaining agreements regarding working hours, overtime, and other important working conditions.

Despite the low coverage rate, some collective bargaining agreements in agriculture do regulate working hours, including:

Specifying maximum daily and weekly working hours, which may be different from the legal limits.
Establishing overtime pay rates and procedures.
Defining rest periods and breaks.
Determining the duration of the harvest or peak season and any adjustments to working hours during this period.
However, it is important to note that the specific provisions of each collective bargaining agreement can vary significantly. Therefore, it is essential for agricultural workers to be aware of the specific agreement that applies to their workplace and understand its provisions regarding working hours.
	undefined_92: The low coverage rate of collective bargaining agreements in agriculture is a concern and highlights the need for stronger unionization efforts and better enforcement of labor laws in the sector.
Agricultural workers are often vulnerable to exploitation and violations of their labor rights due to the informal nature of the work and lack of legal protection.
Collective bargaining agreements can play a crucial role in improving working conditions for agricultural workers by ensuring fair wages, reasonable working hours, and other essential rights.
It is important to continue advocating for the strengthening of collective bargaining rights and ensuring better protection for all agricultural workers in Türkiye.
Additional Resources:

International Labor Organization (ILO) Türkiye Office: https://www.ilo.org/ankara/lang--en/index.htm
UNICEF Türkiye: https://www.unicef.org/turkiye/en
Ministry of Labor and Social Security: https://www.csgb.gov.tr/
Türk-Is (Confederation of Turkish Trade Unions): https://www.turkis.org.tr/
DISK (Confederation of Progressive Trade Unions of Türkiye): https://disk.org.tr/
	undefined_93: Yes
Overtime is defined by law in Türkiye. Overtime is defined as any work performed outside normal working hours.
Source: Regulation on Overtime and Working Overtime Regarding the Labor Law
Article:3
https://www.mevzuat.gov.tr/File/GeneratePdf?mevzuatNo=6249&mevzuatTur=KurumVeKurulusYonetmeligi&mevzuatTertip=5
	undefined_94: Yes
Overtime work depends on the worker's own will. The employee's consent must be obtained to work overtime.
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_95: Yes
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Articles: 42, 43, 44
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_96: The maximum number of overtime hours is specified per day and per year by law in Türkiye.
The maximum overtime allowed per day is 3 hours (maximum daily working time is 11 hours, including overtime). The total of overtime working hours cannot exceed 270 (two hundred and seventy) hours in a year.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41, 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_97: Yes
The total of overtime working hours cannot exceed 270 (two hundred and seventy) hours in a year.
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article 41
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_98: The maximum number of total working hours is specified per day and per year by law in Türkiye. The maximum daily working hour is 11 hours, including overtime). The total of overtime working hours cannot exceed 270 (two hundred and seventy) hours in a year.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41, 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_99: Regular working hours:
Per day: 8 hours
Per week: 45 hours

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_100: The maximum number of overtime hours is specified per day and per year by law in Türkiye.
The maximum overtime allowed per day is 3 hours (maximum daily working time is 11 hours, including overtime). The total of overtime working hours cannot exceed 270 (two hundred and seventy) hours in a year.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 41, 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_101: In working life, "night" is the period that starts at 20:00 at the latest and ends at 06:00 at the earliest, and in any case lasts for a maximum of eleven hours.Workers' night work cannot exceed seven and a half hours.The worker whose post will be changed cannot be employed in the other post without being given at least eleven hours of uninterrupted rest.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 69
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

Female employees cannot work more than seven and a half hours in night shifts.
REGULATION ON THE CONDITIONS OF WORKING FOR WOMEN EMPLOYEES IN NIGHT SHIFTS
Published in the Official Gazette on 24.07.2013 No: 28717
Latest amendment date: 19.08.2017
Working hours of female employees in night shift
Article-5
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=18628&MevzuatTur=7&MevzuatTertip=5
	undefined_102: Yes, there are some exceptions to the legal maximum number of working hours.
These exceptions include:
Employees working in certain sectors, such as emergency services and transportation.
Employees working in seasonal industries, such as agriculture and tourism.
Employees holding senior management positions.
The maximum working hours for these employees may be extended by a collective bargaining agreement or with the approval of the Ministry of Labor and Social Security.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 63
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_103: The law does not specify a different maximum working hour for peak or harvest seasons.

However, collective bargaining agreements in specific industries may have provisions for extended working hours during these periods.
	undefined_104: Yes
Fifteen minutes for jobs lasting four hours or less,
Half an hour for jobs lasting more than four hours and up to seven and a half hours (including seven and a half hours),
One hour for jobs lasting more than seven and a half hours
These rest periods are minimal and are given continuously. However, these periods can be used intermittently through contracts, taking into account the climate, season, traditions of that place and the nature of the work. Rest breaks can be provided to workers at the same or different hours in a workplace. Breaks are not counted as working time.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 68
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5

Breaks are arranged by taking into account the climate, season, local traditions and the nature of the work, and a rest period of twelve uninterrupted hours within twenty-four hours.

WORKING TIMES REGULATION RELATED TO THE LABOR LAW
Published in the Official Gazette on 06.04.2004 No: 25425
Latest amendment date: 25.08.2017
Article 3
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=5447&MevzuatTur=7&MevzuatTertip=5

	undefined_105: According to the law, at least twenty-four hours of uninterrupted rest (week break) is given within a seven-day period.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 46
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_106: Overtime pay rates are higher than regular pay rates.
Employers are required to keep records of all overtime hours worked by employees.
Employees who are not paid overtime wages or who are forced to work excessive hours may file a complaint with the Ministry of Labor and Social Security.

If the total number of weekly hours worked (including overtime) exceeds 60 hours, the assessor shall check that conditions set up by law are applicable to this situation and check any industry-level collective bargaining agreement.
	undefined_107: Yes
Wage deductions are regulated by law in Türkiye.
LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 38
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_108: Social security contributions: Both the employer and employee contribute a portion of the employee's wages to the social security system. These contributions are automatically deducted from the employee's wages.
Income tax: The employee's income tax is deducted from their wages by the employer.
Union dues: If the employee is a member of a trade union, their union dues may be deducted from their wages by the employer.
Repayment of advances: If the employer has provided an advance to the employee, the employer may deduct the amount of the advance from the employee's wages.
Damage to property: If the employee has caused damage to the employer's property, the employer may deduct the cost of repairing or replacing the property from the employee's wages.
Overpayments: If the employee has been overpaid, the employer may deduct the amount of the overpayment from the employee's wages.
Loan payments: If the employee has taken out a loan from the employer, the employee's loan payments may be deducted from their wages.
Court orders: If a court has ordered that a deduction be made from the employee's wages, the employer must comply with the order.

LABOR ACT OF TÜRKİYE
Law No:  4857
Date of enactment: 22.05.2003 
Published in the Official Gazette 0n 10 June 2003 No: 25134
Latest amendment date: 28/12/2022
Article: 38
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4857&MevzuatTur=1&MevzuatTertip=5
	undefined_109: There are strict limits on the amount that can be deducted from an employee's wages. The total amount of deductions cannot exceed 50% of the employee's net wages.

Employers must obtain the employee's written consent before making any deductions from their wages, except for social security contributions, income tax, and union dues.

Employers must provide employees with a written statement of all deductions made from their wages.

Employees who believe that deductions have been made from their wages illegally can file a complaint with the Ministry of Labor and Social Security.

Additional Resources:

Ministry of Labor and Social Security: https://www.iskur.gov.tr/

Turkish Labor Law (English): https://www.turkmetal.org.tr/dosyalar/4857-sayl-is-kanunu-ve-ilgili-yonetmelikler-_-prova-baskpdf_None_IF7S.pdf

Regulation on Wage Payment (English): https://rm.coe.int/turkey-reportcode-art74-2021/1680a51194


	GUIDELINE FOR: TÜRKIYE
	undefined_7: UNIONS AND COLLECTIVE BARGAINING AGREEMENT ACT OF TÜRKİYE
Law No:  6356
Date of enactment: 18.10.2012
Published in the Official Gazette on 07.11.2012 No: 28460 
Latest amendment date: 03/03/2021
Union membership and gaining membership
Article : 17, 1
Those who have completed the age of fifteen and are considered workers according to the provisions of this Law may become members of trade unions.
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=6356&MevzuatTur=1&MevzuatTertip=5

BUSINESS INTERMEDIATION REGULATION IN AGRICULTURE
Published in the Official Gazette on 27.05.2010 No: 27593
Article 4, Article 7, Article 8
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=13997&MevzuatTur=7&MevzuatTertip=5
	undefined_6: Tarim-Is: Turkish Forestry, Soilwater, Agriculture and Agricultural Industry Workers Union (www.tarimorman-is.org)
Tekgida-Is: Turkish Tobacco Food and Auxiliary Workers Union (www.tekgida.org.tr)
Turkish Heavy Industry and Service Sector Public Employers' Union (www.tuhis.org.tr)
Farmers union (www.ciftcisen.org)
Turkish Seafarers' Union (TDS) (www.tds.org.tr) - only specific to aquaculture sector
Security-Is: Security and Defense Workers Union (www.guvenlikis.org.tr)
Oz Orman-Is: Turkish Agricultural Forestry Workers Union (www.ozorman-is.org.tr)
DISK-General-Is: Confederation of Revolutionary Trade Unions-General Is (www.disk.org.tr)
	undefined_5: No


